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Summary  
 
The United States is the only developed nation without a national paid family leave policy. While 14 states and 
the District of Columbia have enacted a mandatory paid leave law, only about 1 in 4 private-sector workers 
nationwide currently have access to defined paid family leave benefits through their employers. Simultaneously, 
the rise in disparate state-level paid leave laws has created a complex and fragmented patchwork of compliance 
requirements. Multistate employers face significant administrative hurdles in navigating varied state rules, tax 
systems, and eligibility criteria while trying to provide consistent benefits to their employees. 
 
The More Paid Leave for More Americans Act Overview: 
 
The More Paid Leave for More Americans Act establishes a competitive, three-year pilot program for states to 
enact their own paid leave programs, utilizing a public-private partnership model, and creates an interstate 
working group (I-PLAN) to coordinate benefit delivery, reduce administrative burdens, and harmonize policies 
for workers who live and work in different states. 
 

Title I – State Paid Leave Public-Private Partnership 

• This would establish a competitive three-year pilot program, administered by the Department of Labor 
(DOL), for states that provide a minimum of six weeks of leave for any qualifying reason (family, 
caregiving, or medical) using public-private partnership models.  

• States must meet certain criteria, such as providing a minimum of 67% wage replacement with benefits 
capped at 150% of the state’s average weekly wage for low-income workers.  

• The Secretary of Labor will prioritize states that do not currently have an established paid leave 
program, provide family leave, participate in I-PLAN, and have a lower percentage of the working 
population with access to paid leave benefits – among other factors. 

• Grantees would be required to report annually to DOL on the use and impact of grant funds and would 
be audited annually by the DOL Office of Inspector General.  DOL would be required to report annually 
to Congress on the grant program. 

Title II – Interstate Paid Leave Action Network (I-PLAN) 

• I-PLAN will establish an interstate working group and process to encourage state collaboration, align 
administrative and statutory policies, and facilitate the sharing of best practices across participating 
states’ paid leave programs. More specifically, I-PLAN will: 
• Establish a collaborative working group to coordinate and harmonize paid leave benefits across 

participating states, streamlining benefit delivery and reducing administrative burdens for states, 
employers, and employees.  

• Reduce compliance burdens on multistate employers by creating a single policy standard to ensure 
compliance across core program elements, including benefit base periods, definitions of family 
members, worker eligibility, and covered wages.  

• Establishes a national intermediary to manage I-PLAN requirements, coordinate working group 
meetings, and establish a standardized technology-based system to allow participating states to 
process interstate claims.  


