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Section 1. Short Title: More Paid Leave for More Americans Act 

Section 2. Definitions 

Title I — State Paid Leave Public-Private Partnership 

Section 101. Definitions. 

Section 102. Establishment of the State Paid Leave Public-Private Partnership Grant 
Program. 

This section establishes a competitive three-year pilot program, administered by the Department 
of Labor (DOL), to support states with paid leave programs through covered partnerships. This 
section includes the criteria states must meet for eligibility and outlines priorities that the 
Secretary of Labor will consider in awarding grants.  
 
An eligible state paid leave program is one that, at a minimum, meets all the following criteria: 

• Requires the establishment and use of a covered partnership, as defined in section 101. 
• Provides a minimum of 6 weeks of paid leave benefit to eligible employees in a 12-

month period for at least one qualifying reason. Qualifying reasons include the arrival of 
a new child (by birth or placement for adoption or foster care); to care for a spouse, child, 
or parent with a serious health condition; and the employee’s own serious health 
condition that makes the employee unable to perform the essential functions of his or her 
job. 

• Provides for a weekly benefit that replaces between 50%-67% of weekly earnings, 
depending on the level of an eligible employee’s recent earnings, up to a maximum 
amount that is equal to 150% of the state’s average weekly wage. 

• Establishes premium rates or a financing method to fund the paid leave program. 
• Establishes employee eligibility criteria that include, at a minimum, employees eligible 

for leave under the Family and Medical Leave Act (FMLA). 
• Provides that states that require employers’ participation in the program allow employers 

to self-administer paid leave benefits to eligible employees if such benefits meet or 
exceed the benefits available under the eligible State paid leave program of such State. 
 

A grant provided under this section may not be less than $1,500,000 and may not be more than 
$7,000,000. The section identifies how DOL is to prioritize grant awards and identifies permitted 
uses of grant funds. In awarding grants, DOL is to, for example, prioritize states with new 
programs, states that participate in I-PLAN (Title II), and states that provide paid leave benefits 



for the arrival of a new child. Permitted uses of grant funds include start-up costs, covered 
partnership financing, paid leave benefit payments for certain qualifying needs, outreach, and 
customer support, among others. 

Section 103. Oversight. 

Grant recipients must report annually to DOL on their use of funds and the number of individuals 
in the state who have used paid leave benefits as a result of the grant program. 

The Secretary of Labor will report annually to the appropriate Congressional committees on the 
progress of states establishing paid leave programs, the modification of existing paid leave 
programs, and any changes in the levels of workers’ access to paid leave benefits in each state. 
The DOL Office of the Inspector General will audit state grantees annually to determine if funds 
are used in compliance with section 102 and if states are engaging in any waste, fraud, or abuse. 

Section 104. Authorization of Appropriations. 

Authorizes such sums as may be necessary for Fiscal Years 2027 through 2029.  

Title II — I–PLAN 

Section 201. Definitions. 

Section 202. Interstate Paid Leave Action Network. 

This section establishes an Interstate Paid Leave Action Network (I-PLAN), a membership 
organization for state paid leave programs composed of the State focal (i.e., State 
designated participant) of each participating state. The primary duty of I-PLAN participants is to 
develop an interstate agreement between states offering state paid leave benefit programs, the I-
PLAN Agreement. Such an agreement is to pursue the following requirements:  

• A single policy standard, including common definitions for several policy terms (e.g., 
employee eligibility, employer coverage).  

• A single administrative standard (e.g., employers’ reporting responsibilities, coordination 
of benefits).  

• A process to allow a single state to provide a paid leave benefit based on an employee’s 
work history across several states.  

The section also sets out membership and certification of participation requirements, a minimum 
number of meetings per year, and the I-PLAN operating procedures. 

Section 203. National Intermediary to Support the Interstate Paid Leave Action Network. 

This section authorizes DOL to award a 5-year grant to one national intermediary to facilitate the 
activities of the I–PLAN, and identifies permitted uses of grant funds (e.g., meeting activities, 
reporting, outreach and coordination, program technology). It also provides that DOL shall 
provide technical assistance, oversight, and evaluation of the intermediary to ensure compliance.  

Section 204. Grants to Eligible States. 



This section authorizes DOL to make two types of grants to states participating in I-
PLAN: Conforming Grants and Implementation Grants. Both grants may be awarded on an 
annual basis for amounts ranging from $1.5 million to $8 million, with the grant amounts based 
on a state’s relative employment level.  

• Conforming Grants are awarded to states that appoint a state representative, or State 
focal, to I-PLAN and otherwise participate in I-PLAN in good faith.  

• Implementation grants are awarded to states that meet the eligibility criteria for 
conforming grants, have entered the I-PLAN agreement described in section 202. A state 
may not be awarded an implementation grant if it has not met the requirements of the I-
PLAN agreement after four years. 

The section provides for permitted uses of implementation grants and conforming grants to pay 
administrative costs (e.g., customer service, staffing and training, technology, data sharing, 
identity validation, program awareness). These grants may also be used to assist small businesses 
related to paid leave (e.g., afford employer payroll contributions or access other forms of 
technical and operational assistance).  

Section 205. Authorization of Appropriations.  

Authorizes such sums as may be necessary for Fiscal Years 2027 through 2029.  

 

 


